ENGLISCH SELBSTDEKLARATION

Text Sample of a Self-Declaration, Control Point 3 
Self-Declaration on a Good Social Practice
………………………………

(Enter name of agricultural farm, producer, group)
It should not to be taken for granted that people all over the world can live and work under decent conditions or even sustain themselves and their families on the basis of their work.

We are proud of producing food (fruit, vegetables etc.) environmentally friendly and maintaining the employees’ rights, without whom we would be unable to bring out our products.

As a member of the worldwide GLOBALG.A.P programme we are having our farm annually assessed by independent inspection bodies as to the implementation of minimum social standards according to GLOBALGAP-GRASP (GLOBALG.A.P Risk Assessment on Social Practice). We thereby commit ourselves to comply with national law and implement the globally valid key labour standards of the international workers’ organization ILO (attached in extracts).

We respect our employees’ rights and inform them about those rights. We assure them that their interests will be safeguarded by persons they trust, who in turn can perform their representative functions without fear of adverse consequences for themselves.

All workers are employed in compliance with the statutory provisions (i.e. health insurance, payment of mandatory dues, etc.); we will take any measures necessary to protect the employees’ well-being (e.g. by providing personal protective equipment; expert instruction in handling means or substances potentially hazardous to the health or environment; medical treatment in case of accidents, etc.).
In case of violation of statutory provisions, ILO directives or GRASP control points, we will take action against such infringement, for we understand that in case of violation we shall lose our GRASP-conformity status. 
With our signature, we commit ourselves to a good social practice on our farm: 
Date, name, contact details & signature: owner, CEO or farm manager

Date, name, contact details & signature: workers’ representative

Appendix: Key Principles of the Globally Valid ILO Labour Standards
(Along with the Self-Declaration on a Good Social Practice, this appendix is to be verifiably submitted to the employees. The points given below only represent an extract of the implemented standards, so there are further conventions.)
ILO Convention 87 on the Freedom of Association and Protection of the Right to Organise 
(adopted in 1948, ratified by Austria in 1950, entered into force in 1950)
· Both workers and employers can establish organisations (unions, works councils, etc.) and join them in order to protect their own interests.

· Those organisations shall not be suspended or dissolved by administrative authority. 
ILO Convention 98 on the Right to Organise and Collective Bargaining 

(adopted in 1949, ratified by Austria in 1951, entered into force in 1951)
· Workers shall enjoy protection against anti-union discrimination (e.g. dismissal of a worker on grounds of union membership; making the employment of a worker subject to the condition that he or she shall relinquish trade union membership).

· Any development in favour of collective agreements between employers’ and workers’ organisations that regulate the wage and working conditions of employment shall be promoted.
ILO Convention 29 on Forced Labour (adopted in 1930, entered into force in 1932, ratified by Austria in 1960) and ILO Convention 105 on the Abolition of Forced Labour (adopted in 1957, ratified by Austria in 1958, entered into force in 1959)
· Any type of forced or compulsory labour is prohibited (not including state service such as military service etc.).

· The ban includes means of political coercion or education as well as corporal punishment of employees and retention of documents or wages for the purpose of exerting pressure on workers (wage slavery).
ILO Convention 100 on Equal Remuneration
(adopted in 1951, ratified by Austria in 1953, entered into force in 1953)

· Remuneration must be determined without discrimination based on sex. All employees doing work of equal value are entitled to equal benefits, labour conditions and possibilities of advanced training.

ILO Convention 111 on Discrimination in Employment and Occupation
(adopted in 1958, entered into force in 1960, ratified by Austria in 1973)

· All men are equally entitled to pursue economic prosperity and intellectual development in freedom, dignity, economical independence and under equally favourable conditions, regardless of their race, sex or religion.

· No discrimination (i.e. distinction, exclusion or preference) will therefore be made on the basis of race, nationality, religion, disability, sex, sexual orientation, maternity, age, political opinion, party or union membership. Employees will neither be tested for pregnancy nor for HIV/Aids.
ILO Convention 138 on a Minimum Age for Employment (adopted in 1973, entered into force in 1976, ratified by Austria in 2000) and ILO Convention 182 on a Ban of the Worst Forms of Child Labour (adopted in 1999, entered into force in 2000, ratified by Austria in 2001)
· In compliance with the national statutory regulations, no children will be employed (compulsory schooling is normally completed at an age of 15 years, in some countries with 14 years). Adolescent employees (i.e., as a rule, under the age of 18) shall not carry out any kind of work that is likely to jeopardise their life, health or morals.

ILO Convention 99 on Minimum Wage Fixing in Agriculture

(adopted in 1951, ratified by Austria in 1953, entered into force in 1953)

· Measures are taken on a national level to determine minimum rates of wages in agriculture. National laws or regulations or collective agreements may authorize the partial payment of minimum wages in the form of allowances in kind. Such allowances must be appropriate for the personal use and benefit of the worker and his or her family.

· The minimum rates of wages that have been fixed shall be binding on the employers and workers concerned so as not to be subject to abatement.
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